w, . .
ILL'ﬁI\] International Research Journal of Education and Technology

IRJEAT Peer Reviewed Journal
ISSN 2581-7795

Impact of Stress among nurses working in India
Mr.Shobin Shaji, Research Scholar, Malwanchal University
Prof.Dr Pradeep V.S, Research Supervisor, Malwanchal University

Introduction

Nursing can be a fulfilling and rewarding profession, but it also has its challenges. One of the
most significant stressors for nurses is the demanding work environment they face every day.
While stress in any job is commonplace, nursing is particularly known for causing burnout due
to long hours, heavy workloads, and emotionally intense situations. In this blog post, we will
explore the impact of stress among nurses working in India and discuss ways to manage it
effectively. Let's dive in!

It is no secret that nurses in India are under a lot of stress. With long hours, demanding patients,
and little rest, it's no wonder that so many nurses are struggling to cope. The impact of stress
among nurses working in India can be seen in the high rates of burnout and attrition. In fact,
studies have shown that Indian nurses have some of the highest rates of burnout in the world.

This is a serious problem for the Indian healthcare system, as it not only leads to lower quality
of care, but also puts an immense strain on the already overworked staff. Hospitals need to do
more to support their nurses and help them manage their stress levels. This could include
providing more breaks, better working conditions, and more resources.

If you are a nurse working in India, it is important to find ways to cope with your stress. This
could include exercise, relaxation techniques, or seeking out support from friends and family.
Remember, you are not alone in this — there are many other nurses out there who understand
what you're going through.

The different types of stress that nurses experience

Stress comes in many forms, and nurses are susceptible to it due to the many factors that are
associated with their working environment and the demands of their jobs. The following are
some common sources of stress that nurses might be exposed to:

Emotional Stress: Nurses are frequently put in situations that are emotionally taxing, such as
interacting with patients who are ill or nearing the end of their lives, grieving families, or
traumatic events. This can result in exhaustion on an emotional level, burnout, and fatigue
associated with compassion work.

79
© 2023, IRJEAT Volume: 05 Issue: 04 | April-2023



w, . .
ILL'ﬁI\] International Research Journal of Education and Technology

IRJEAT Peer Reviewed Journal
ISSN 2581-7795

Physical Strain Some of the requirements of a nurse's job, such as standing for long periods of
time, lifting and moving patients, being exposed to contagious diseases, and dealing with
hazardous working conditions, can cause physical strain on the nurse.

Mental Strain The high volume of work, frequent interruptions, and the requirement to juggle
multiple responsibilities can all contribute to mental strain for nurses. This can lead to mental
exhaustion, difficulty concentrating, and difficulty making decisions.

Stress Resulting From Interpersonal Interactions Nurses may experience stress as a result of
disagreements with coworkers, patients, or families; breakdowns in communication; or
challenging working relationships.

The organisational culture, management style, and policies and procedures of the healthcare
facility in which nurses work can all contribute to an atmosphere that is high in stress for these
professionals. This can include problems such as insufficient staffing, a lack of available
resources, inadequate support, or inadequate recognition.

It is essential for nurses to recognise the signs and symptoms of stress and to take proactive
steps to manage and reduce their levels of stress. These steps may include engaging in activities
that promote self-care, seeking support from colleagues or mental health professionals, and
advocating for better working conditions.

The impact of stress on nurses' health

The mental and physical health of nurses can be negatively affected to a significant degree by
the effects of stress. The field of nursing is one of the most difficult professions because it
demands a high level of responsibility, long hours, and constant attention to detail. As a
consequence of this, nurses run the risk of experiencing stress, which is associated with a wide
variety of adverse effects on their health.

Fatigue is among the most common manifestations of stress's negative effects on the physical
health of nurses. If a nurse is under a significant amount of stress, they may have trouble falling
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or staying asleep, which can result in chronic fatigue, irritability, and even physical exhaustion.
Nurses who are under a significant amount of stress may also find it difficult to get enough
rest. Stress that lasts for an extended period of time can wear down the immune system, making
nurses more prone to getting sick.

The mental health of an individual can be negatively impacted by stress as well. Those who
work in the nursing profession and experience high levels of stress may have an increased risk
of developing anxiety or depression. A condition known as burnout, which is characterised by
emotional exhaustion, depersonalization, and a diminished sense of personal accomplishment,
may also affect these individuals.

In addition to these direct negative effects on health, stress can also have a negative impact on
a nurse's ability to provide care of a high standard. When nurses are under a lot of pressure,
they may have trouble concentrating or making decisions, both of which can put their patients
in danger. They may also pay less attention to the needs of patients, which can lead to patients
feeling less satisfied with the care they received.

It is essential for healthcare organisations to offer support and resources to registered nurses in
order to reduce the detrimental effects that stress can have on their health. Counseling services,
classes on stress management, and more flexible work schedules are examples of what might
fall under this category. It is also possible for nurses to take measures to manage their own
stress, such as engaging in activities that promote relaxation, leading a healthy lifestyle, and
reaching out to their peers for support.

The impact of stress on patient care

Stress is a major problem for nurses working in India. It can adversely affect their health and
well-being, as well as the quality of patient care they are able to provide.

There are many sources of stress for nurses in India, including long hours, heavy workloads,
understaffing, and poor working conditions. These factors can lead to physical and emotional
exhaustion, which can make it difficult for nurses to provide high-quality care.

In addition to affecting the quality of care, stress can also lead to errors and accidents. In a
study of Indian nurses, it was found that those who reported higher levels of stress were more
likely to make errors in their work. This is a serious concern, as even small mistakes can have
potentially dangerous consequences for patients.
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It is clear that stress among nurses in India is a major problem that needs to be addressed.
Improving working conditions and providing adequate support for nurses would help to reduce
stress levels and improve patient care.

What can be done to reduce stress among nurses in India?
There are a number of things that can be done to reduce stress among nurses in India:

1. Improve working conditions: This includes ensuring that nurses have access to adequate
resources,  support  from management, and safe  working  conditions.

2. Enhance job satisfaction: This can be done by providing opportunities for career
development, offering competitive salaries and benefits, and creating a positive work
environment.

3. Promote a healthy lifestyle: This involves encouraging nurses to eat healthily, exercise
regularly, and get enough sleep.

4. Help nurses to manage their workloads effectively: This can be done by providing training
in time management and stress-reduction techniques.

5. Encourage social support networks: Nurses should be encouraged to develop relationships
with colleagues, friends, and family members who can offer emotional support during times of
stress.

Conclusion

Stress among nurses working in India can have far-reaching impacts on the quality of
healthcare they are able to provide, as well as their own mental and physical health. Employers
should take steps to create an environment that supports nurses by providing adequate resources
and fostering a culture of work/life balance. Additionally, nurses should actively practice self-
care techniques such as exercise, meditation, and regular checkups with a medical professional
to ensure they stay healthy both mentally and physically. By doing so everyone involved in the
Indian healthcare system can benefit from happier, more productive patient care environments.
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